
NEBRASKA NATIONAL GUARD 
HUMAN RESOURCES OFFICE 

2433 NW 24TH STREET 
LINCOLN, NEBRASKA 68524

 ACTIVE GUARD RESERVE VACANCY ANNOUNCEMENT 

Announcement Number:  AGR-AF-25-035 Closing Date:  21 August 2025 

Position Title: Logistics Plan Supervisor Location: 155th Logistics Readiness Squadron, 
Lincoln, NE 

Military Grade Range:  Minimum TSgt/E-6 - Maximum MSgt/E-7 
(Current UMD Supports up to SMSgt/E-8. Promotion dependent on controlled grade availability.) 

Military Requirements:  Required AFSC for this position is 2G071, selectee must be fully qualified. Selectee 
must possess and maintain a SECRET security clearance.  

Area of Consideration: Current members of NEANG, Area 1 qualified AFSC. 

Specialty Summary: 

Develops, evaluates, monitors, and supervises combat support strategies, readiness, plans, and programs 
including battlefield preparation activities before and during conflict, force posturing and positioning, 
employment, sustainment, and support agreements. Related DoD Occupational Subgroup: 155100.  

Duties and Responsibilities: 

2.1. Deployment Planning & Execution.  
2.1.1. Logistics Planners Roles and Responsibilities. 
2.1.1.1. Performs deployment planning and execution activities and functions to include adaptive planning, 
Agile Combat Employment (ACE) planning, feasibility assessments, development of operational plan (OPLAN) 
logistics annexes, and preparation, programming, and support assessments and requirements for contingency 
and exercise plans. Prepares, evaluates, and implements all aspects of deployment planning, aircraft cargo 
and personnel dispersal, force sustainment, force recovery, materiel reconstitution, exercise planning & 
execution, and logistics support procedures for JRSO&I.  
2.1.1.2. Performs and directs deployment, employment, and JRSO&I command and control processes. 
Effectively manages logistics information about operational reach, and battlefield situational awareness, for 
functions such as transportation, supply, health services, maintenance, engineering, Services, and aircraft 
mobility. When assigned to an Installation Deployment Readiness Cell (IDRC), establishes and operates a 
logistics command and control center (i.e., Deployment Control Center (DCC)) to prepare for and supervise 
deployment and redeployment processes. Reviews planning processes, deployment taskings, inputs, extracts, 
and interprets data in automated information systems which include, but are not limited to, Joint Operations 
Planning and Execution System (JOPES), Deliberate/Crisis Action Planning & Execution Segments 
(DCAPES), Logistics Module (LOGMOD), Single Mobility System (SMS), Airlift Integrated Interface (A2I), and 
Integrated Computerized Deployment System (ICODES). Assists in the establishment and management of 
combat force bed-down, emergency action messages, and mitigation procedures. Develops crisis action 
procedures in conjunction with other employed organizations; integrates force command and control with 
applicable functional area or interagency representatives.  
2.1.1.3. Staff member of the Installation Deployment Readiness Cell (IDRC). Manage all aspects of the steady-

The Military Department of Nebraska is an Equal Opportunity Employer 



 

state, crisis, and exercise deployment operations (including Air Force Force Generation (AFFORGEN)) on 
behalf of the installation commander. Coordinates, hosts, and presents annual deployment process working 
groups (DPWGs), and quarterly unit deployment manager (UDM) meetings, and provides recurring deployment 
readiness briefings to commanders. Provides initial and recurring training for all installation and tenant unit 
UDMs and coordinates supplemental training requirements with public health, traffic management, air 
transportation, and force protection representatives according to mission command directives.  
2.2. War Reserve Materiel (WRM). Air Force WRM consists of enterprise-managed, dynamically positioned 
equipment, vehicles, and consumables, to support operations across the full range of military operations and to 
reduce the time required to achieve an operational capability or produce an operational effect. Pre-positioned 
WRM is strategically located to ensure a timely response in support of combatant commander requirements 
during the initial phase of an operation.  
2.2.1. Logistics Planners Roles and Responsibilities.  
2.2.1.1. Performs, directs, and manages apportioned WRM functions. Develops guidance and supervises 
administration, surveillance, and management of WRM to include mission support availability and asset 
management, deployment, redeployment, reconstitution, excess management, sustainment, transportation, 
and transfers as applicable to mission requirements.  
2.2.1.2. Provides initial and recurring training for installation WRM Managers (WRMMs), analyzes WRM 
reports to validate constraints and develop mitigation planning factors, and validates WRM deficiencies. 
Coordinates, hosts, and presents WRM Review Boards. Ensures WRMMs inspect, maintain, mark, document, 
inventory, and store WRM appropriately to ensure materiel is maintained in operational order.  
2.2.1.3. Identify and report WRM related shortfalls and limiting factors to higher headquarters and actively 
advocate for resource requirements (e.g. manpower, funding, storage facilities, etc.).  
2.3. Support Agreements. DoD and AF policies direct that support agreements be developed between 
affected Suppliers and Receivers to document recurring support to provide the unit commander with the 
capability to ensure resources are expended wisely and to help eliminate unnecessary resource duplication. 
Support agreement may be used to augment contingency documents such as BSP, Programming Plans and 
OPLANs, Concepts of Operations (CONOPs), Installation Deployment Plans (IDPs), Emergency Plans, etc. 
2.3.1. Logistics Planners Roles and Responsibilities. 
2.3.1.1. Manage the installation’s support agreements program to ensure quality, efficiency, and effectiveness 
in providing or obtaining support through agreements with suppliers, host units, joint services, other DoD 
agencies, and international partner nation military representatives. Ensures the effective performance of 
responsibilities and functions assigned to supplying and receiving units and enforces installation commander 
support agreement approval processes and training requirements. Establishes processes for negotiating 
impasses and/or disputes and provides initial and recurring training for unit Functional Area Agreement 
Coordinators (FAACs) to include supplemental training from installation comptroller and legal representatives. 
2.3.1.2. Agreements program management responsibilities may include requirements to execute international, 
inter-agency, intra-agency, and international agreements, and mutual logistics support via ACSAs. 
2.3.1.3. Documents, records, and reports agreements per DoD and Air Force policies and procedures. Creates 
and publishes installation support agreement catalogs and ensures required agencies such as legal, 
engineering, force protection, manpower, and finance conduct reviews of agreement support categories. 
2.4. Base Support Plans (BSP). A BSP is primarily developed for main operating bases or collocated 
operating bases with a permanent Air Force presence. Expeditionary Site Planning (ESP) and Site Surveys are 
an integral part of the ESP process. Information gathered during a survey on a site’s resources and capabilities 
are captured to assist commanders with making initial bed-down decisions at locations without a permanent Air 
Force presence. 
2.4.1. Logistics Planners Roles and Responsibilities. 
2.4.1.1. When assigned to a main operating base, serves as the Installation BSP Manager to ensure the 
installation BSP is developed  
 
and maintained. This includes managing the Base Support and Expeditionary (BaS&E) site planning program 
and training unit representatives who have been appointed as Functional Data Managers (FDMs). 



 

2.4.1.2. Collects and reviews functional category and chapter data from subject matter experts (SMEs)/FDMs 
for completeness and validates identified limiting factors and shortfalls. Coordinates, schedules, and manages 
the BSP Committee (BSPC), which is chaired by the Wing Commander. Attendees of the BSP Committee 
include the Installation BSP Manager, Wing Leadership (Squadron and Group Commanders), FDMs, and 
tenant unit representatives who have equities with the installation or expeditionary site. Schedules and 
executes BSP Working Groups (BSPWGs) to ensure FDMs and other selected subject matter experts are 
maintaining the installation’s BSP in accordance with appropriate planning cycles, installation mission 
objectives, and mandatory regulations. 
2.4.1.3.Collects pre-site survey, site survey, and post-site survey data for an in-depth feasibility assessment to 
identify the forward operating site’s suitability for current and/or future missions. Leads site survey teams, hosts 
expeditionary site working groups and assists with the determination of expeditionary site planning and site 
survey requirements associated with named operations or future operations. Provides data related to threat 
assessment, antiterrorism, integrated base defense capabilities, airfield suitability assessments, pavements 
evaluations, and bed-down assessments. 
2.5. Adaptive Planning. 
2.5.1. Logistics Planner Roles and Responsibilities. 
2.5.1.1. Reviews, analyzes and interprets DOD and Air Force policies to include the development and 
management of Unit Type Codes (UTCs), readiness reporting, and conducting force posturing and analysis 
activities crucial to the management and execution of Air Force readiness programs. 
2.5.1.2. Analyzes and interprets policies and monitors competitive sourcing to determine impacts to the 
installation or unit's ability to execute operations and deployment requirements. Integrates personnel policies 
and strategic objectives through the development and coordination of plans and programs supporting 
operations. 
2.5.1.3 . Performs analysis, assessments, and validation of installation and/or unit wartime capabilities by 
conducting force management activities and day-to-day management of wing deployment functions. 
3.Knowledge. Knowledge is mandatory of: logistics planning and integration across the logistics enterprise 
which includes cross-functioning areas of materiel management, maintenance, transportation, contracting, civil 
engineering, services, force protection, operations, personnel, comptroller, medical, and legal. Additionally, it is 
necessary to understand how these functions impact installation logistics planning, Air Force operations, and 
processes of deployment, bed-down, employment, and redeployment. Techniques of conducting readiness 
assessments, data processing and electronic data processing equipment, and basic budgeting procedures are 
required. 
3.1. Education. For entry into this specialty, a high school diploma or equivalent education certification is 
mandatory. 
3.2. Career Progression. Career progression and timely award of skill level are dependent upon on-the-job 
training, professional military education, and the member’s military rank. 
3.2.1. Apprentice Level (2G031). Awarded to Airmen upon completion of the Logistics Plans Apprentice 
Technical Training Course. 
 
Specialty Qualifications: 

 

Knowledge is mandatory of: logistics planning and integration across the logistics enterprise which includes 
cross-functioning areas of materiel management, maintenance, transportation, contracting, civil engineering, 
services, force protection, operations, personnel, comptroller, medical, and legal. Additionally, it is necessary to 
understand how these functions impact installation logistics planning, Air Force operations, and processes of 
deployment, bed-down, employment, and redeployment. Techniques of conducting readiness assessments, 
data processing and electronic data processing equipment, and basic budgeting procedures are required.  
3.1. Education. For entry into this specialty, a high school diploma or equivalent education certification is 
mandatory.  



 

3.2. Career Progression. Career progression and timely award of skill level are dependent upon on-the-job 
training, professional military education, and the member’s military rank.  
3.2.1. Apprentice Level (2G031). Awarded to Airmen upon completion of the Logistics Plans Apprentice 
Technical Training Course. 158 Must demonstrate appropriate Airmen’s Foundational Competencies in 
accordance with rank and duty description, Air Force Doctrine, The Enlisted Force Structure (The “Brown 
Book”), A Profession of Arms: Our Core Values (The “Blue Book”), and The Joint Team (The “Purple Book”).  
3.2.2. Journeyman Level (2G051). Awarded to Airmen upon completion of 12 months of on-the-job training, the 
Logistics Plans Journeyman Career Development Course, and appropriate professional military education. 
Must demonstrate appropriate Airmen’s Foundational Competencies and Airman Leadership Qualities (ALQs) 
in accordance with rank and duty description. Must complete Supervisor Job Qualification Standard (JQS) IAW 
Air Force Foundational Resources.  
3.2.3. Craftsman Level (2G071). Awarded upon completion of 12 months of on-the-job training and completion 
of the Logistics Plans Craftsman Career Development Course, and appropriate professional military education. 
Must demonstrate appropriate Airmen’s Foundational Competencies and Airman Leadership Qualities (ALQs) 
in accordance with rank and duty description. Must also demonstrate advanced competency and proficiency 
levels requisite with rank, position, and duty description. Must complete NCOIC/Section Chief JQS IAW Air 
Force Foundational Resources.  
3.2.4. Superintendent Level (2G091). Awarded upon promotion to Senior Master Sergeant (E-8) and 
completion of appropriate professional military education. Must demonstrate appropriate Airmen’s 
Foundational Competencies and Airman Leadership Qualities (ALQs) in accordance with rank and duty 
description. Must also demonstrate expert competency and proficiency levels requisite with rank, position, and 
duty description. Must complete Flight Chief JQS IAW Air Force Foundational Resources.  
4. Other. The following are mandatory as indicated:  
4.1. See attachment 4 for mandatory entry requirements.  
4.2. Retraining into the 2G0XX career field within the Air Reserve Component (ARC) is restricted to the grades 
of E-6 and below with less than 12 years of Total Federal Military Service. Waiver authority resides with the Air 
Force Reserve Command 2G0XX MAJCOM Functional Manager.  
4.3. For entry, award, and retention of AFSCs 2G031/51/71/91/00: 4.3.1. ★Ability to speak distinctly, 
demonstrate critical thinking and problem-solving skills and communicate well with others.  
4.3.2. Ability to communicate effectively in writing.  
4.3.3. Possession of, or ability to obtain, a valid driver's license.  
4.4. For award and retention:  
4.4.1. Specialty requires routine access to Tier 3 (T3) information, systems, or similar classified environment. 
For award and retention of AFSCs 2G0XX, completion of a current T3 Investigation required IAW DoDM 
5200.02, AFMAN 16-1405, Air Force Personnel Security Program, is mandatory.  
NOTE: Award of the entry-level without a completed T3 Investigation is authorized provided an interim Secret 
security clearance has been granted according to DoDM 5200.02, AFMAN 16 -1405.  
4.4.2. For award and retention of these AFSCs, must maintain local network access IAW AFI 17-130, 
Cybersecurity Program Management and AFMAN 17-1301, Computer Security.  

 

Application Instructions: 
 

Please read the application instructions as there have been changes to the application and 
process for applying.   

!!! IMPORTANT NOTICE !!! 
 

Applications will be screened after the job closing date, not prior. Please review your application for 
accuracy before you submit it to HRO. Nothing will be added to the application after 1600 hrs on the closing 
date. 

 
E-mail may be sent to courtney.ybarra@us.af.mil and cc ng.ne.nearng.list.hro-agr-job-
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apps@army.mil with a subject line of "Job Application AGR-AF- -  (list job announcement 
number)". Electronic applications will be submitted as one attachment. Applications submitted in 
multiple attachments will not be accepted. Applications submitted in binders or document 
protectors will not be accepted. Applications or attachments which are unreachable or cannot be 
opened will not be accepted or considered. 
 

• Candidates may apply by submitting a completed Application for Active Guard/Reserve (AGR) 
Position, NGB Form 36-1. Reference ANGI 36-101 Para 4.2 the following documents must be 
submitted. Packets without the appropriate documents or written explanation will not be 
processed for interviews. Applicants will use the following checklist to ensure proper 
documentation is submitted.  

 
 
____ Yes  ____ No   1.  Application for Active Guard/Reserve (AGR) Position, NGB Form 34-1, dated 
20131111.  This form can be downloaded from the ne.ng.mil website.  Previous versions of the form 
will not be accepted.  Application must be signed and written explanations for YES answers must be 
provided within the application packet.  ____(Initials) 

 
____ Yes  ____ No   2.  Records review RIP or SURF Sheet  ____(Initials) 

 
____ Yes  ____ No   3.  Last 3 Officer / Enlisted Performance Reports (OPR / EPR), or Statement 
addressing missing reports.    Does not apply to traditional, enlisted Airmen or if you have not required 3 
OPR/EPR’s.  ____(Initials) 

 
____ Yes  ____ No   4.  Current Point Credit Summary - Applies to Reserve Component/ANG Only____                         
____ Yes  ____ No   5.  Current Flying History Report (if applicable)  ____(Initials) 

 
____ Yes  ____ No   6.  AF 422 or DD 2992 (showing current physical PULHES) and PHA within 12 months                
  ____(Initials) 
 
____ Yes  ____ No   7.  AF Fitness Assessment with current Fit Test Score and Fit Test History 
Member must provide current documentation showing they meet the fitness standard score of 75 or 
higher IAW NGB/AIPOF Memorandum dated, 1 Oct 08, Subject: Interim Guidance Implementation of 
Standard Fitness Score for Purposes of Promotion and Reenlistment, Effective 1 October 2008, AWGI 10-
248, and ANGI 36-101.  ____(Initials)    
 
The use of official mail to forward employment applications is prohibited.  Applications submitted using 
government postage will not be considered. 
 
Mail applications to: NE National Guard 
   Human Resource – AGR Branch 
   2433 NW 24th Street 
   Lincoln, NE 68524                                               
 
The HRO is not responsible for any malfunctions when using electronic means to transmit job applications.  
Applicants may request to verify receipt of their application through e-mail or telephonically.  
 
The Nebraska National Guard is an equal opportunity employer; we do not discriminate on the basis of race, gender, 
sexual orientation, religion, national origin or ethnicity. 
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